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Indamental priRcipies: ===
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Delsed Ofls
eNOtiava Charter for Health Promotion
WO 1986)

't d.-udapest Declaration on Health Promoting
= Hospitals

(First HPH action plan 1991)
the Ljubljana Charter for reforming Health Care
(WHO Europe 1996)




-undamental principles

IO IEUmEaRNIgRILAEUItAandssoelidanty;
eENeleIessional ethics, acknowledging
diilErences in needs, values and cultures of
dIErEnt pepulation groups

¥ BE eriented towards quality improvement, the

= ellbeing of patients, relatives and staff,

- protection of the environment and realization
of the potential to become learning

organizations

3. Focus on health with a holistic approach and
not only on curative services




'unaamental principles

. e Hed-eﬁ-peeple-pmmdmg nealith
SEIVIGES 1N the best way pessible to patients
SN their relatives, to facilitate the healing

_I:ess and contribute to the empowerment

--_;-r;-:.'_@

%5, -Use resources efficiently and cost-effectively,

- and allocate resources on the basis of
contribution to health improvement

. Form as close links as possible with other
levels of the health care system and the
community
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Stiiategies for Implementation: s

INNEOSiEng participation and creating commitment
BRNElcolraging participatery, nealth-gain oriented

precedures throughout the hospital

.7_ active invelvement of all professional groups

= puilding alliances with other professionals outside the hospital

—

]

O

S encouraging an active and participatory role for patients

T R, [

—

. == creating healthy working conditions for all hospital staff

- reduction of hospital hazards
- reduction of psychosocial risk factors

- enhancing the commitment of hospital management to
health gain

= principles of health should be included in the daily decision-
making processes




Strategies for implementation
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ZAMITIPIoVing communication, information and education
SN ipreVino communicationwithin.and the culture of tihe

sespItel
= fietter guality ofi life for hospital staff
= .Te_ncouraging Interprofessional cooperation and mutual acceptance

SNTpreving communication between the hospital staff and
== (he patients
= respect and humane values

enhancing the provision and gquality of information,
communication and educational programmes and skill
training for patients and their relatives

Integrating the principles of HPH into the hospital” s
routine

- a common corporate identity within the hospital

T R, [




Strategies for implementation
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2. er zDVIng communlcatlon mformatlon and

I

ac Iuc, 10)]

SNprevIng| the hospital”s communication and
-'operation with social and health services in the
SCemmuURIty, community-based health promotion

-

— --|n|t|at|ves and volunteer groups and organizations

h
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—  —  helping to optimize the links between different providers
and actors In the health care sector
- developing information systems that measure
outcomes as well as serving administrative
PUrposes




Strategies for implementation
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SO methods and technigues from
sueniZanonalfdevelopmeEnt and project
HEREGEMENT

= -_'_change and' reorient existing hospital routines
= _; O make the hospital a learning organization

= — {0 train and educate personnel in areas relevant
= = for HP
' - education, communication, psychosocial skills,
management
- to train project leaders in project management
and communication skills
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Strategies for implementation
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SEIIIR0L 10N EXPENENCE

EXCANGE Off EXPEerience:

~ HPH prejects both nationally and' internationally
'_'.different approaches to problem solving

BUPH shoud commit themselves to regional,

— 1--1--.‘"" .

=

== ational and international exchange and
~ communication




DAIGIpAtION I the WHO HPH Network

Hosp]teil ihat want to' belenRg te the WHO HPH

Neatyweric

i Jljlr \Enaorse the fundamental pr|n0|ples and
frell |es fior Implementation of the Vienna
&3

S
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sommendations

: 5_'5) Id pelong to the N/R network in the countries

-

JEre such networks exist

hospltals without networks apply directly to the
iInternational coordinating institution

=V

* should comply with the rules and regulations

established at the international and national/regional
levels by the members of the international network,
the WHO and the international coordinating
Institution



N/pesief.membership!

SVEMBEYS of the national/regional
ELVOIKS

BAdividual members from countries where

=130 national/regional network exists

— = Members of thematic networks







